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RELIGIOUS DISCRIMINATION 

Employers have been urged to review their policies to ensure they are not discriminating against religious
employees, following a hike in the number of faith-related Employment Tribunals. 

 Managers are being advised to review existing policies and rules so they do not "directly or indirectly
discriminate against staff holding particular beliefs". 

The number of staff who took their employers to a Tribunal claiming religious discrimination rose to 600 in
the 12 months to April 2008, up from 486 two years earlier. 

The new guidelines, from the Chartered Management Institute, follow the cases of a nurse suspended for
offering to pray for a patient and the school secretary facing the sack after her daughter spoke about Jesus
in the classroom. 

Employers need to know the law and work within it, but they also need to manage relationships to ensure
organisations and their employees can thrive. It is unacceptable to discriminate on the basis of religion,
belief or any other form of discrimination 

UNQUALIFIED FORKLIFT TRUCK DRIVERS 

The HSE has warned of the danger of using unqualified staff to operate machinery after a forklift truck
reversed into a supervisor, breaking his leg. 

The warning follows the prosecution of Line Mark (UK) Ltd at Rossendale Magistrates Court. The company
pleaded guilty to an offence under health and safety legislation and was fined £6,665 and ordered to pay
£2,052.82 in costs. 

Forklift trucks are a potential danger to their operators and to other people in the vicinity if not operated with
great care. They should only be used by fully trained and qualified operatives.  Forklift trucks are particularly
dangerous in the workplace and, by law, employers must give employees adequate training to ensure their
health and safety. Where possible, employers should also tailor training to the worker's individual needs.  On
average, forklift trucks are involved in 24% of all workplace transport accidents. These are often due to poor
supervision and a lack of training. 

The Health and Safety Executive publishes an Approved Code of Practice (ACOP) and guidance – Rider-
operated lift trucks: Operator trainin g – along with a list of accredited training organisations.   Cut and paste
this link into your browser http://www.hse.gov.uk/foi/internalops/fod/oc/700-799/790_16.pdf 
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PAYE FORMS TO GO ON LINE 

From 6 April, firms with more than 50 employees will have to file 'in-year' PAYE forms such as P45s and
P46s online.  Employers with 50 or more employees who already file Employer Annual Returns (P35s and
P14s) online will have to submit in-year forms online, or face a fine of up to £3,000. The forms affected are: 

P45 Part 1 – leavers 
P45 Part 3 – joiners 
P46 – when a new employee has no P45 
P46 (Pen) – a new form being introduced in April, replacing P160 and PENNOT forms for submitting
details of new pensions and annuity payments. 

HMRC has introduced new A4 P45 forms, replacing the blue/green A5 versions. The new forms now include
fields for the employee's date of birth and gender, and will have to be used from 6 April, though employers
with fewer than 50 people may still submit paper P45s. 

Lord Carter's aim is for universal online filing by 2012. From April 2010, employers with fewer than 50
employees will have to file end-of-year P35 and P14 returns online. Mandatory filing for in-year forms will
begin for all PAYE schemes from April 2011. 

Employers who go online early will receive cash incentives – £75 if you have fewer than 50 employees and
file your 2008-09 annual returns online. Many are already using PAYE for in-year forms, with more than 3.5m
received. 

The HRMC says the first step is to examine how payroll is organised. Employers should confer with their
payroll software supplier to ensure their programs can handle the required forms, and have been accredited
by HMRC to submit them electronically.


