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BUSINESS REGISTRATION WITH AUTHORITIES 

From 6 April 2009 , you no longer have to register the factories, offices and shops in which your employees
work with the relevant health and safety authority. 

This is because new rules remove the requirement to register under the Factories Act 1961 and the Offices,
Shops and Railway Premises Act 1963. 

This means that from 6 April 2009: 
factory employers will no longer have to complete the F9 form and register with the Health & Safety
Executive (HSE) 
office and shop employers will no longer have to complete the OSR1 form and register with their local
authority 

However, while you will no longer have to register premises as described above, you may still have to
register your business and submit forms under other regulations. This will depend on your type of business
and the regulations that govern it. For example: 

food and catering businesses must continue to meet food standards registration and other
requirements, which local authorities enforce 
businesses producing, storing, using, and/or transporting substances defined under major hazard
legislation, must continue to meet major hazard requirements, which the HSE enforces 

The general register for factories no longer applies 

From 6 April 2009, factory employers no longer have to complete and keep the series of forms and records
that make up the 'general register'. 

NEW PRIMARY AUTHORITY SCHEME 

From 6 April 2009 , businesses that operate across many authorities will have the right to request a
partnership with a single local authority. 

This will be known as the Primary Authority partnership scheme. However it is a voluntary scheme for
business, so you can continue to work with separate authorities for each business site as at present. 

The scheme could be relevant to businesses that carry out activities across local authority boundaries such
as: 

manufacturers whose products are sold regionally or nationally 
multi-site retailers including charitable organisations 
internet and mail order businesses 



As part of the partnership, the Primary Authority can work with its partner business to prepare a national
Inspection Plan. This would give guidelines to other councils regarding the way the business ought to be
inspected in order to minimise unnecessary checks and tests. Once an Inspection Plan has been published,
a local authority must have regard to the plan when inspecting the business. 

Enforcing authorities - ie all other authorities apart from the Primary Authority must: 
Check in advance before they take any enforcement action against your business. This is because any
action they take must be consistent with the advice your chosen partnership has given you. 
Seek the consent of the Primary Authority to proceed. 

Matters can be referred to the Local Better Regulation Office (LBRO) for determination by either: 
the enforcing authority if it wants to take enforcement action when it has been blocked by the Primary
Authority 
the business if it wants to challenge the proposed enforcement action 

LBRO will administer the scheme 

SINGLE EQUALITY BILL 

Following the publication of the Single Equalities Bill by the Equalities Minister, Harriet Harman, business
groups have expressed concern over how it may be interpreted. 

David Frost, Director General of the British Chamber of Commerce (BCC), said: 

"This Bill will discourage job creation and make employers fearful of the recruitment process. We already
know that half of small firms struggle to navigate employment law and this will just add to the problem. 

"The Government commitment not to introduce mandatory gender pay audits until 2013 is not worth the
paper it is written on. 2013 does not feature in the Bill itself so the Government could easily withdraw this
commitment and implement audits much earlier. Coupled with the 50% tax rate, this sends a poor message
about doing business in the UK." 

The Confederation of British Industry (CBI) said it welcomed most aspects of the Equality Bill but also feels
that the gender pay gap could be misinterpreted and that a requirement for firms to publish average pay by
gender could backfire. Said Katja Hall, CBI Director of HR Policy: 

"We support the clarity and simplification that the Equality Bill achieves. Businesses want to see more
diversity at senior levels, and clear guidance on new positive action proposals will help." 

According to Cameron McKenna, the Equality Bill, which is planned to take effect from Autumn 2010, will
replace the Equal Pay Act 1970, the Sex Discrimination Act 1975, the Race Relations Act 1976, the
Disability Discrimination Act 1995, much of the Equality Act 2006, the Employment Equality (Religion or
Belief) Regulations 2003, the Employment Equality (Sexual Orientation) Regulations 2003, the Employment
Equality (Age) Regulations 2006, and the Equality Act (Sexual Orientation) Regulations 2007 (where
applicable, as subsequently amended), plus other ancillary pieces of legislation. 

Cameron McKenna advises that, although most of the current discrimination legislation will still apply, the
Equality Bill will change our equality law by: 

introducing a new public sector duty to consider reducing socio-economic inequalities; 
putting a new Equality Duty on public bodies; 
using public procurement to improve equality; 
banning age discrimination outside the workplace; 
introducing gender pay reports; 
extending the scope to use positive action; 
strengthening the powers of Employment Tribunals; 
protecting carers from discrimination; 
offering new mothers stronger protection when breastfeeding; 
banning discrimination in private clubs; and strengthening protection from discrimination for disabled
people.


