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ARE YOU READY FOR AUTO-ENROLMENT? 

ROAD SAFETY MARKINGS ON VEHICLES 

ARE YOU READY FOR AUTO-ENROLMENT? 

Despite the considerable preparations necessary to implement pension auto-enrolment, only a small
proportion of employers appear to have taken steps to get themselves ready for the changes, new
research has found. In a survey of trustees, pensions managers and pension administrators, conducted
by Mercer, less than a third say they are progressing well with their preparations while more than two-
thirds have either not yet begun or have only just begun. 

Geraldine Brassett, Principal in Mercer’s Outsourcing business, said:  “The problem is that manyGeraldine Brassett, Principal in Mercer’s Outsourcing business, said:  “The problem is that many
employers are unaware of the complexity and detailed implications of the changes that lie ahead. 2012employers are unaware of the complexity and detailed implications of the changes that lie ahead. 2012
may still sound like a long way off, but unless they start to prepare soon, many companies may findmay still sound like a long way off, but unless they start to prepare soon, many companies may find
themselves repeating the experience of A-Day and rushing to meet their deadline.   The reasonsthemselves repeating the experience of A-Day and rushing to meet their deadline.   The reasons
employers commonly give for holding back are that they have not yet agreed their pension strategy oremployers commonly give for holding back are that they have not yet agreed their pension strategy or
are awaiting the outcome of the election in case circumstances change. Others believe they have noare awaiting the outcome of the election in case circumstances change. Others believe they have no
action to take as they already operate auto-enrolment under their existing pension arrangements.” action to take as they already operate auto-enrolment under their existing pension arrangements.” 

In response to the view that changes may emerge post-election, she commented that NEST, auto-
enrolment and other requirements are already in legislation through the Pensions Act 2008, and that
the final regulations for these “cannot just be swept aside”. She also recommended that those
employers who are still undecided about their pension strategy and future pension arrangements
should plan for these in tandem with the new requirements for auto-enrolment, in order to meet the
deadline.  Ms Brassett said:   "Th e legislation will require changes in current systems, processes and
member communications, even for those companies that propose to continue with their current scheme
and auto-enrolment process.  She advised that, early on, employers will need to identify those sections
of their workforce that need to be auto-enrolled, determine whether employer contributions will need to
be paid, and agree their future pension arrangements under the new regulations. Employers will also
need to identify how the changes will be implemented and by whom." 
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Currently, there is divided opinion on who should take responsibility for managing the auto-enrolment
process, with a third of Mercer’s survey participants indicating they expect their scheme administrator
to be responsible. Another third will look to their HR department, while most of the remainder believe
management responsibility should be shared between their payroll team, HR and scheme
administrator.  

Brassett said:   “One of the effects of the new legislation is that auto-enrolment will be driven, on
occasion, by changes in pay rather than age or date which has generally been the case in the past. The
chosen department or outsourced provider will therefore need to deal with the concept of active
members who may be inactive for short periods of time, or vice versa.  The estimated costs of
implementing the new processes and communications for auto-enrolment vary widely amongst those
companies polled by Mercer, with one in three believing the costs will be £5,000 – £20,000 and a
similar number estimating them at £20,000 – £50,000. Other responses ranged equally between less
than £5,000, over £50,000 and 'Don’t know'.  “At this stage, most companies are only guessing about
the cost of implementing auto-enrolment. A clearer picture will emerge once they begin to analyse the
practical steps they need to take,” said Ms Brassett. 

“In the light of current feedback from employers, the Government and the Pensions Regulator clearly
have much to do to increase awareness of the actions to be taken. They will need to pay particular
attention to small enterprises which still remain largely in the dark about the changes and what they will
mean for them." 

ROAD SAFETY MARKINGS ON VEHICLES 

Road safety charity, Brake, has called on companies with trucks in their fleets to sign its REFLECT 
voluntary code of practice  (Link IS http://www.brake.org.uk/Sites/brake/Files/application/pdf/
038ee18f-52f9-4b17-ba53-5511c2cbb2b7.pdf   cut and paste into browser) on the fitting of retro-
reflective markings. 

Ellen Booth, Brake’s Campaigns Officer, said: Ellen Booth, Brake’s Campaigns Officer, said: 

“The case for freight companies to install retro-reflective markings on all HGVs to increase visibility and
improve road safety is undeniably strong. The Government has postponed making retro-reflective
markings mandatory for all newly registered HGVs until July 2011. However, the safety merits of these
markings are clear and there is nothing to stop companies operating trucks voluntarily fitting these
markings now.” 

Brake says that fitting retro-reflective markings along the side and rear of Heavy Goods Vehicles been
proven to be an effective means of reducing the disproportionately high number of fatal accidents in
which HGVs are involved. The most recent road casualties statistics from the Department for Transport
show, in 2008, 368 fatalities occurred from accidents involving HGVs. This equates to 15% of all fatal
casualties in the UK. However, Goods Vehicles account for just 1.5% of registered vehicles and 5.6%
of UK road traffic. 

The Government originally indicated that these markings would become mandatory for all newly
registered HGVs from October 2009, but in the current economic climate it was decided to postpone
making this mandatory until July 2011. 

Academy of Certified Businesses Page 2 of 2

http://www.brake.org.uk/Sites/brake/Files/application/pdf/038ee18f-52f9-4b17-ba53-5511c2cbb2b7.pdf
http://www.brake.org.uk/Sites/brake/Files/application/pdf/038ee18f-52f9-4b17-ba53-5511c2cbb2b7.pdf
http://www.brake.org.uk/Sites/brake/Files/application/pdf/038ee18f-52f9-4b17-ba53-5511c2cbb2b7.pdf
http://www.brake.org.uk/Sites/brake/Files/application/pdf/038ee18f-52f9-4b17-ba53-5511c2cbb2b7.pdf

	Academy of Certified Businesses
	Newsletter – May 2010
	ARE YOU READY FOR AUTO-ENROLMENT? 
	ROAD SAFETY MARKINGS ON VEHICLES 



