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NEW LAW - HEALTH AND SAFETY (OFFENCES) ACT 2008 
  
 Health and Safety (Offences) Act 2008 comes into force later this week..  This Act makes the following key
changes to the existing legislation: 

Imprisonment will be a possible penalty for most health and safety offences in both the Magistrates’
Court and the Crown Court  
It  will also be a possible penalty for an offence committed by a body corporate.  
The maximum fine available in the Magistrates’ Court for breaches of Regulations will be increased
from £5,000 to £20,000. 
Certain offences, which are currently triable only in the Magistrates’ Court, will be triable in either the
Magistrates’ Court or the Crown Court. 

These changes cover both employers and workers.  Thus any worker who fools around can be prosecuted
and imprisoned for "failing to ensure the safety of others."  Even is no injury occurs.  An employer who does
not make rsik assessments could also be imprisoned. 
  
In fact there is now a greater chance of an employer or worker being imprisoned for failing to take care than
a mugger who causes injury. 

SEX DISCRIMINATION ACT 

The Sex Discrimination Act, which became law in October, stating in effect that employers must provide the
same non-cash contractual benefits to women on additional maternity leave as they do for those on ordinary
maternity leave, extending the period to 52 weeks. 

Thus is a woman on Maternity leave increases her pension contribution then the employer must make a
similar increase in the employer's contribution.  To cap the employer's contribution could be seen as sexual
discrimination. 

EMPLOYMENT EQUALITY (AGE) REGULATIONS 2006 

The Employment Equality (Age) Regulations 2006 implemented a European Directive outlawing age
discrimination in employment. However, the Regulations introduced a national default retirement age as an
exception to the rule, meaning that employers may lawfully operate a mandatory retirement age of 65.   



The campaign by Age Concern aims to provide clarity by forcing the Government to commit to remove the
age requirement in 2011.   This campaign has won support in the Lords and may well remove the exception
to the rule thus allowing all employees to retire when they wish. 

BRITISH STANDARD FOR ACCESSABLE WEB SITES 

A British Standard will give business owners and marketing managers new guidance for building and
maintaining web content that is accessible to disabled people. A draft version of BS 8878 was released for
public comment today. 

Julie Howell, chair of the cross-industry committee responsible for the draft Standard, said that awareness of
the importance of web accessibility is high. "But there is an almost universal failure to create web
experiences that can be used by disabled people," she said. 

The 46-page draft Standard explains the business case for accessibility, how to allocate responsibilities
within an organisation, the impact of the Disability Discrimination Act, how disabled people use websites,
how to choose technologies and how to contract with web developers or vendors of content management
systems. 

Cut and paste this link for details  http://www.bsi-global.com/en/Standards-and-Publications/How-we-can-
help-you/Consumers/Accessibilty-day/BS-8878-form/ 
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