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PAYE CHANGES FROM MAY 2010 

HM Revenue & Customs (HMRC) has issued an urgent alert to employers to make sure they’re aware
of the PAYE changes coming in this spring. 

HMRC is writing to all employers this month to remind then that, from this year, they must file their
Employer Annual Returns online by the 19 May deadline – there is no longer a paper filing option for
small employers with fewer than 50 staff. Employers who file a   return on paper, even if it’s before 19
May, could receive a penalty.  

To file online, employers must register with http://www.hmrc.gov.uk/paye/ . Smaller employers can then
use HMRC’s own free software to file their employee data securely online, while larger employers can
purchase a range of commercial software. Alternatively, an intermediary can file on an employer’s
behalf. 

Also from May 2010, HMRC is introducing new penalties for late payment of PAYE – this includes
Income Tax, National Insurance Contributions (NICs), student loan deductions and Construction
Industry Scheme deductions. 

Under these changes, employers may incur penalties if they don’t make PAYE payments on time, and
in full. The penalties will be calculated as a percentage of the amount paid late, and, for in-year
payments, the percentage charged increases as the number of late payments in the year increases. 

HMRC’s Stephen Banyard said:“Major changes to PAYE filing and payment are only a matter of weeksHMRC’s Stephen Banyard said:“Major changes to PAYE filing and payment are only a matter of weeks
away, so employers need to make sure they’re well prepared for them. We will be writing to affectedaway, so employers need to make sure they’re well prepared for them. We will be writing to affected
employers over the coming weeks, so please look out for this information, and take the time to read it. employers over the coming weeks, so please look out for this information, and take the time to read it. 

“One key thing to flag up at this stage is that employers do not need to keep a hard copy of their
Employer Annual Return if they file it online themselves. As a consequence, HMRC will be reducing its
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stocks of hard-copy PAYE forms – P35s and P14s. So please carefully consider your PAYE stationery
requirements before ordering paper forms from HMRC.” 

Consultation on the Assessment Notices Code of Practice 

A draft code for consultation is now available and the Information Commissioner would like to hear the
views of stakeholders before the consultation closes on 24 March 2010. 

Following the consultation, the Code of Practice for Assessment Notices will be published in April 2010
in line with the extended data protection audit powers available to the Information Commissioners
Office under the Coroners and Justice Act of 2009. The Code will provide the framework for how audits
will be conducted when an Assessment Notice has been served on an organisation.  It will outline the
approach to the audit including opportunities for consultation in relation to the audit report findings and
recommendations.  

With these new powers of assessment the ICO will be better placed to provide assurance to individuals
that those holding their personal information respect their privacy and do not abuse their trust. 

To r ead the draft code for consultation on the assessment notices code of practice cut and paste this
link into your browser    http://www.ico.gov.uk/about_us/consultations/our_consultations.aspx 

Personal information online: code of practice 

The Information Commissioner’s Office has launched an online consultation on a new draft code of
practice which will provide organisations with a practical and common sense approach to protecting
individuals’ privacy online. 

The new draft guidance explains how the law applies and calls on organisations to give people the right
degree of choice and control over their personal information,  for instance by giving them clear privacy
choices or making it easier for people to  erase their personal information at the end of a browsing
session. 

The draft guidance helps organisations comply with the law and provides a common sense approach to
collecting personal information online, including when to collect information and when not to. The
consultation ends on 5 March 2010. 

To r ead the draft code for consultation on the assessment notices code of practice cut and paste this
link into your browser    http://www.ico.gov.uk/about_us/consultations/our_consultations.aspx 

NEW MATERNITY REGULATIONS FROM EC 
  

Draft legislation to extend maternity leave across Europe to 20 weeks on full pay has been passed by a
committee of the European Parliament. 

Under current European laws, pregnant women are entitled to 14 weeks' maternity leave, fully paid.   In
the UK, pregnant women get a year off, with the first six weeks on 90% pay, followed by 33 weeks on
Statutory Maternity Pay of £123 per week. The rest is unpaid. 

The new proposals for 20 weeks' paid leave, under the Pregnant Workers Directive, will now go before
the full European Parliament in early March. The UK will not be able to Veto this legislation as the
government has given up its veto on employment directives 
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