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PENSION CONTRIBUTIONS DURING UNPAID MATERNITY LEAVE  

Employers using the Government web site for advice would be forgiven for believing that the 
changes to the Sex Discrimination Act and the Maternity and Parental Leave Regulations do not 
impact on an employer’s obligation to continue pension benefits during maternity leave.  The 
Government advice is that they do not need to do so during the unpaid maternity leave.  This is 
due to pension contributions being considered as pension contribution are considered as 
remuneration. However, the European Law, which the UK Government must implement, and the 
guidance by the European Courts of Justice have directed that payment of pension contributions 
must be paid.  The Department of Business Employment and Regulatory Reform (BERR) is at 
http://www.berr.gov.uk/employment/employment-legislation/employment-
guidance/page18481.html    

 

WHO WILL PAY FOR ENGLISH (OR WELSH?) LESSONS FOR IMMIGRANT EMPLOYEES  

The Government may make employers bear the cost of English classes if their workers can’t 
speak English, both the head of the Equalities and Human Rights Commission (EHRC) and the 
Communities Secretary have indicated this week. Hazel Blears said to the assembled MPs that 
legislation could be considered:  

"The DIUS (the Department for Innovation, Universities and Skills) are very keen to say 
to employers: 'look, you are getting the benefit of some of these people coming in and 
doing the jobs, working hard, making you more productive; you have got a responsibility 
to make a contribution to the costs of learning English and to do much more of it on site, 
in a more flexible way'. I think that's the way forward."  

 

PAYE CHANGES PLACELIABILITY FOR UNDERPAYMENT ON EMPLOYEE  

http://www.berr.gov.uk/employment/employment-legislation/employment-guidance/page18481.html
http://www.berr.gov.uk/employment/employment-legislation/employment-guidance/page18481.html


On 6 April 2008, new regulations came into force extending the powers of HMRC to transfer 
PAYE liability from an employer to an employee in certain specified circumstances.  

In the past, when PAYE on employment income has been under-declared, employers have been 
obliged to pay the full amount of any shortfall to HMRC and then pursue the employee for his or 
her share of that shortfall.  

Under the Income Tax (Pay As You Earn) (Amendment) Regulations 2008 , employers will be 
able to set the amount that they owe against the amount owed by the employee in question, 
effectively transferring some of the liability to that employee.  

The Regulations allow employers to reduce their administrative burden and improve cash flow. 
Employers will also save time and money from not pursuing employees who are unable or 
unwilling to pay.  

 

CONTROL OF VIBRATION REGULATIONS 2005  
   
The Control of Vibration Regulations 2005 came into force on 6 July 2005.The Regulations cover 
two aspects: Hand Arm Vibration (HAV) and Whole Body Vibration (WBV). There is a transitional 
period for exposure limits up to 2010 which applies to work equipment already in use before July 
2007.  This link provides you with the Regulations:  
http://www.opsi.gov.uk/si/si2005/20051093.htm  

 

http://www.acas.org.uk/media/pdf/9/5/CP01_1.pdf
http://www.opsi.gov.uk/si/si2005/20051093.htm

