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INCREASE IN FINES FOR H&S OFFENCES  

In a little over a month, a report will be delivered to Parliament on the Health and Safety 
(Offences) Bill 2007-2008.  

This Bill proposes large increases in the potential fines for breaches of the Health and Safety at 
Work Act 1974, makes more cases triable in the high courts and gives courts the option of prison 
sentences more often for serious offences.    

All of this is to crack down on health and safety offenders and provide a more powerful deterrent. 
The Bill seeks to increase the maximum fine in magistrates’ courts from £5,000 to £20,000 for 
most health and safety offences.  

   
NEW DATA BASE ON EMPLOYEES  
   
 The  Action Against Business Crime Group is setting up a data base on which all partnership 
members can register the details of any employee dismissed for theft or who resigns whilst a 
theft investigation is taking place.  This has proved to be very controversial.  

The  Action Against Business Crime Group is a joint venture between the Home Office and the 
British Retail Consortium to boost the work of local business crime partnerships. This forms part 
of a wider strategy to tackle business crime announced by Hazel Blears on 13th August 2003, 
with the Home Office granting £959,000 to fund the Action Group since its inception in April 2004.  

The main focus of the new Action Group is to support and develop business crime partnerships 
in local areas, and to create links between business, Crime and Disorder Reduction Partnerships, 
and other relevant community groups. The aim was to establish 100 new partnerships in towns 
and cities across England and Wales by March 2006.This has now been achieved.  

http://www.brc.org.uk/


The Home Office has just granted the Action Group a further £180,000 to set up a further 20 
partnerships and to maintain the existing ones. From April 2007 the Action Group will become 
self-financing.  

The Action Group acts as a National Association for Business Crime Reduction Partnerships. It 
has also developed an accreditation scheme that clearly sets outs the standards and objectives 
that business crime partnerships need to work towards to reduce business related crime in their 
local areas.  

Business Crime Reduction Partnerships bring retailers and businesses together with police and 
local authority representatives to exchange information on known offenders. Many partnerships 
have set up radio link schemes between retailers and businesses as well as the sharing of crime 
prevention advice. The Action Group aims to ensure that the partnerships encompass all local 
businesses including retailers, transport and the night time economy. The National Association 
helps to ensure that crime issues affecting business in local areas are well understood and 
encourages the sharing of best practice in reducing crime. This benefits large and small 
businesses alike and will have a real impact on the ground in reducing crime in towns and 
shopping centres.  

 

DISCRIMINATION AGAINST PREGNANT WOMEN  

Every year 30,000 thousand of women lose their jobs because they are pregnant and many who 
do return to work take on lower paid jobs below their skill level.  

Working mothers are one of the most discriminated against groups in society.  

The Fawcett Keeping Mum Campaign is calling for support for amendment to the DDA which 
could mean:  

• A ban on the dismissal of pregnant women and new mothers: giving protection from the 
stress, expense and insecurity of being out of work at a critical time.  

• Flexible working for all: bringing down the barriers to women’s participation at work.  
• Earnings-related paternity pay: enabling men to provide support for their families.  
• An end to the long hours working culture: bringing us into line with the rest of Europe 

and ensuring better work/life balance.  

Sex discrimination law is not working but it is due for amendment in October.  

   
MENTAL HEALTH DISCRIMINATION  

The TUC report- Representing and supporting members with mental health problems at work – 
highlights how one in six workers will experience depression, anxiety or stress related problems.     

Mental illness is covered by the Disability Discrimination Act (DDA), however, the TUC believes 
that people with mental health problems still suffer discrimination at work and is calling for 
employers to encourage job applications from people with mental health issues, and to 
encourage existing staff to disclose any mental health problems they have.   Under the DDA staff 
do not have to disclose their mental health problems.  

The report specifies a number of reasonable adjustments employers should be making.  These 
adjustments include:  

1. Allowing the employee with mental health problems to adjust their working hours;  
2. Allow them to take more frequent breaks than other workers;  

http://www.tuc.org.uk/extras/mentalhealth.pdf


3. Changing a person’s work duties; and  
4. Altering supervision or appraisal methods to reduce pressure.  
 
 

WORK EXPERIENCE PUT AT RISK  

Paper rounds and work experience for school pupils are being threatened by complicated and 
expensive new checks on employers, The Federation of Small Businesses (FSB) has warned.  

In a letter to Ed Balls, Secretary of State for Children, Schools and Families, the UK’s biggest 
business organisation said that the Independent Safeguarding Authority (ISA) scheme could 
dramatically reduce the number of work experience placements, which are a valuable way of 
bridging young people’s transition from the classroom to the workplace.  

The ISA will conduct enhanced checks through the Criminal Records Bureau and give 
individuals a seal of approval for supervising work experience pupils at a cost of £64 each. The 
scheme requires the person supervising the work experience pupil to register, but this could be 
many different individuals during the course of the placement, depending on how the scheme is 
run. The FSB believes that the cost and administration burdens involved would prevent many 
small businesses from offering work experience.  

John Wright, FSB National Chairman, said :  

“The Government is pumping money into entrepreneurship schemes and the skills agenda and 
is constantly talking about getting employers involved in schools. This new scheme totally 
contradicts those efforts.  

“Work experience placements enable schoolchildren to appreciate how business operate, the 
range of opportunities available and the skills required. They are absolutely vital in ensuring 
young people get an early understanding of the world of work. Our fear is that fewer and fewer 
employers will be willing to offer work experience placements once this scheme is introduced.  

“The intentions of the scheme are of course absolutely sound, but there must be a way of 
protecting young people who may be at risk without diminishing the opportunities of thousands of 
school pupils every year.”  


