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RULING ON THE EXTRACTION OF DATA 

The European Union's Database Directive is infringed when data is taken out of someone else's database
regardless of what they intend using the information for, the European Court of Justice (ECJ) has said. 

The Court said that data will count as being 'extracted' as soon as it is stored on a medium other than the
other person's database. The length of that storage on the other medium will determine whether 'permanent
transfer' or 'temporary transfer' has taken place.  The Directive protects against "extraction and/or re-
utilisation of the whole or of a substantial part…of the contents of that database". 

CARBON EMISSIONS - THE GOVERNMENT URGE COMPANIES TO START THEIR PLANNING TO 
REDUCE EMISSIONS 
  
The Government have issued a call for companies to start planning how they will reduce their emissions.
Legislation is being prepared and this will introduce controls for all companies.  The Building Energy
Performance Certificates are a start.  You can use this link to check how you can prepare, just cut and paste
it into your browser and then follow the guidance links http://campaigns.direct.gov.uk/actonco2/home.html 
  

FAMILY-FRIENDLY RIGHTS 
  
This is now an extensive area of legislation.  Below are the main aspects and the relevant legislation.
However, please not the legislation is changing as the EC issues new Directives, some due out later this
year. 

http://campaigns.direct.gov.uk/actonco2/home.html


Key points 
All pregnant employees are entitled to 26 weeks' ordinary maternity leave and 26 weeks' additional
maternity leave. Additional maternity leave will follow straight on from ordinary maternity leave. This is
due to increase later this year. 
An employee who is the father of the child or the mother's husband or partner is entitled to take up to
two weeks' paid paternity leave on the birth or adoption of a child. 
Eligible employees are now entitled to take 26 weeks' ordinary adoption leave and 26 weeks' additional
adoption leave. 
Employees with sufficient continuous service will be entitled to statutory maternity pay or statutory
adoption pay for 39 weeks.  
Employees (both male and female) with one year's continuous service are entitled to take up to 13
weeks' unpaid parental leave, or 18 weeks in the case of a disabled child. 
Employees who have responsibility for looking after a child can request a variation in their contractual
hours. 
Employees can request flexible working if they are a recognised carer of a child or adult.. 

Legislation 
Social Security Contributions and Benefits Act 1992. 
Employment Rights Act 1996. 
Employment Relations Act 1999. 
Maternity and Parental Leave etc. Regulations 1999. 
Employment Act 2002. 
Maternity and Parental Leave (Amendment) Regulations 2002. 
Paternity and Adoption Leave Regulations 2002. 
Flexible Working (Eligibility, Complaints and Remedies) Regulations 2002. 
Flexible Working (Procedural Requirements) Regulations 2002. 
Work and Families Act 2006. 
Maternity and Parental Leave etc. and the Paternity and Adoption Leave (Amendment) Regulations
2006. 
Statutory Paternity Pay and Statutory Adoption Pay (General) and the Statutory Paternity Pay and
Statutory Adoption Pay (Weekly Rates) (Amendment) Regulations 2006. 

DRIVERS AND EYE TESTS 

The College of Optometrists have reported that one in five drivers aged between 35 and 55 has driven
despite knowing they have poor eyesight. The report also found that as many as 9% of middle-aged workers
operate heavy machinery, knowing their eyesight is not correct. 

In the study, 28% of respondents said they had put off going for an eye test for up to six months after
realizing their eyesight had deteriorated and 21% put it off for up to five years.  The main reasons people
cited for avoiding going to the opticians were that wearing glasses would make them look older (43%) and
the cost of glasses and contact lenses (18%). Middle-aged men were found to be most likely to avoid the
opticians, with almost one in three saying they would not go for a test if they noticed a change. 

If you employ a person who is required to drive as part of their job description then you, as the employer,
have a duty of care to ensure that these persons are fit to drive.  Should you provide an eye test then you
have fulfilled your duty as far as is reasonably practical.  However, if you do not provide an eye test how will
you defend your position in the event of an accident? 


