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PHOTOGRAPHIC DRIVING LICENCES 
  
Just a reminder that the new photo' card driving licence only lasts 10 years or until the age of 70 (whichever
is sooner) at which point you must renew it . The AA believes some 5,000 people are driving around illegally
in blissful ignorance that their licence has expired (the paper ones did not expire like that). Look at item 4b
on the card which is the expiry date.   DVLA have all the issue dates so can institute enforcement action. 
  

CORPORATE MANSLAUGHTER 

Businesses have a "window of opportunity" to get their health and safety systems and cultures right before
the Corporate Manslaughter and Corporate Homicide Act really starts to take true effect, a panel of top
lawyers has warned.  The panel of health and safety lawyers, speaking at the IOSH 09 conference in
Liverpool, also said that the new Corporate Manslaughter and Corporate Homicide Act was leading to
changes in the way offences were investigated, with the police being very thorough and causing immense
disruption. 

They warned that businesses should expect health and safety investigations to be long-running, and that
many managers could find themselves being quizzed, and even arrested, as part of the police inquiry.  The
Police are investigating all levels on Management and often start interrogating and even arresting
Supervisors and Junior Managers before Senior Managers. 

NEW CODE OF PRACTICE FROM ACAS 

ACAS have produced a new code of practice which can be found by visiting  http://www.acas.org.uk/
CHttpHandler.ashx?id=949&p=0  .  You will need to cut and paste into your browser 
 

http://www.acas.org.uk/CHttpHandler.ashx?id=949&p=0
http://www.acas.org.uk/CHttpHandler.ashx?id=949&p=0


  
NEW HMRC POWERS 

Dave Hartnett, HMRC Permanent Secretary for Tax, said:  "These are important measures which will make
it easier for businesses and their advisers to meet their obligations whilst making it easier to work with us
and to get decisions on points of law. These initiatives will provide businesses with more consistency,
certainty and faster online processing of key documents." 

From 1 April 2009: 
HMRC will have one set of powers and safeguards covering PAYE, VAT, Income Tax, Capital Gains
Tax and Corporation Tax. This should mean there will be less confusion for customers because the
same rules will be applied, no matter which tax position HMRC is checking. 
A new two-tier system of tax tribunals comes into effect – a 'first-tier tribunal' and an 'upper tribunal'.
The following tribunals will cease to exist General Commissioners, Special Commissioners and the VAT
and Duties Tribunal. 
Changes to simplify the entry and leaving rules for small businesses using the VAT flat rate scheme will
take effect. 

From 6 April 2009: 
Employers with 50 or more employers will have to file their employee starter and leaver notifications
and similar pensions notifications online. 
A new A4 version of the P45 form will replace the old style A5 form. 
Changes to form P46 (Car), used for reporting the private use of cars supplied by employers, will be
implemented. 

NEW GRIEVANCE AND DISCIPLINARY PROCEDURES AND OTHER LAW CHANGES 

The way workplace disputes are handled will change from Monday. The Government's scrapping of the
statutory grievance and disciplinary procedures is just one of the law changes that will come into effect on
6th April. 
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The Government introduced a strict protocol for workplace disputes in 2004, forcing employers to go through
precise steps when pursuing a grievance with or dismissing an employee. Failure to adhere to the policy
made a dismissal automatically unfair, leading to payouts. 

The Government's procedure was designed to reduce the number of disputes ending up in the Employment
Tribunal, but had the opposite effect. 

Mediation service ACAS has published a Code of Practice to take the place of the Government's procedure
on Monday. "Though it is not compulsory to follow the Code, failure to do so will be taken into account by
Tribunals when deciding the claim, and if it is successful the Tribunal may increase payouts by up to 25% if
the Code is not followed. In the past the Tribunals had to increase payouts by between 10% and 50%," he
said. 

Laws on annual leave changed on 1st April. The statutory minimum annual leave entitlement has risen
from 4.8 weeks, or 24 days, for those on a five day week, to 5.6 weeks, or 28 days. 

The penalties for not paying the statutory minimum wage will be made more severe from 6th April. Any firm
found not paying the minimum will face an automatic fine of £5,000 and companies could face unlimited
fines. Inspectors will also be given new powers to enter premises, investigate and even carry away records
to determine compliance with the requirement to pay the minimum wage. 

The Employment Act will change from 6th April to increase the powers available to those investigating
whether or not employment agencies are being run properly. 
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From the 6th April Employees will have an extended right to request flexible working patterns to care
for children. Employees currently have the right to request flexible working and have that request seriously
considered by their employer if their children are under six or disabled children under 18. It will now be
extended to the parents of children under 16.

NEW HEALTH AND SAFETY POSTER 

  

A new poster has been introduced.for use from 6 April 2009.  However, old posters are valid up to 2014! 

  

•  Do I need a Health and Safety Law Poster? 

• The Health & Safety Executive (HSE) requires ALL employers to inform employees and visitors of
the responsibilities outlined within the poster 

•  Is this the most up-to-date design? 

• Yes, this new design takes effect from 6th April 2009 AND replaces all old posters. 

• The old Health and Safety posters are still valid but need to be replaced with the new 2009 law
poster by 2014 (at the latest) 

•  What's changed on the poster? 

• Now a single Incident Contact Centre number for the HSE Helpline 

• Unique, serially numbered hologram to ensure genuine HSE version 

•  Why did the HSE redesign the law posters? 

• To provide clearer Health and Safety information for both employees and employers 

• To make it easier to read and understand and reduce the burden on business with fewer areas to
update 

•  Where should I put the Posters? 

• The poster needs to be displayed in a prominent position where it is noticeable to employees,
visitors and contractors. Ideally the posters should be displayed in numerous locations around your
premises.    


